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A copy of the State University of New York at Cobleskill's campus crime statistics as reported annually to 
the U.S. Department of Education will be provided upon request by the campus Personal Safety Committee. 
Please direct all such requests to the University Police Department at (518) 255-5317. Information can also be 
obtained from the U.S. Department of Education at http://ope.ed.gov/security. 

This report is filed as required by the federal "Crime Awareness and Campus Security Act," (hereafter referred 
to as the Campus Safety Act) which w last amended in 1998, at which time it was re-named the "Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act". The purpose of this report is to 
provide our faculty, staff and students with campus safety information including crime statistics and 
procedures to follow to report a crime. The report is prepared by the Chief of the University Police Department 
(518) 255-5317 and Assistant Vice President for Student Development (518) 255-5215. Any questions 
regarding this report should be directed to either person. This report contains statistics for the 2024 calendar 
year.

General Information 

In the Fall of 2024, there were 1,894 total students were enrolled at SUNY Cobleskill. 1,132 students resided 
in 10 residence halls on campus. 

Students, faculty, and employees have access to academic, recreational and administrative facilities during 
regular hours of operation. Access to the residence halls, however, is limited to students and their guests 
according to the guest policy as described in the student handbook. Access to the residence halls by college 
employees is on an "as needed" basis and incorporates strict key and card access control procedures through 
the University Police Department and the Facilities Management Department. 

The public can attend cultural and recreational events on campus with their access limited only to the facilities 
in which these events are held. To report any violations of this policy or to report suspicious persons, dial 
campus extension 5317 for the University Police. 

Crime Reporting 

All members of the campus community are urged to report criminal incidents, emergencies and suspicious 

activity and campus policy encourages every member of the campus community to report a crime promptly to 

the University Police Department if the victim wants to or is unable to report. 

The on-campus emergency phone number is Campus Extension 5555 or "911" and this should be used for all 
fire, medical and police emergencies. All complaints are responded to and investigated thoroughly. 

Crimes in progress and any other emergencies on campus can be reported directly by any student, faculty 
member, employee or guest to the University Police Department by dialing campus extension 5555 or "911."
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Persons with non-emergency complaints and requests for service should dial extension 5317 or 
518-255-5317. The University Police Department prepares and submits incident reports that are kept on file.

The University Police Department also prepares a daily crime report that can be inspected at their station

located in Johnson Hall, 137 West Main Street Cobleskill.

The University Police can also be contacted by utilizing the campus blue light emergency phones. 
These phones are located at various locations across campus and provide a direct contact to 
University Police Dispatch.  Campus also utilizes the Everbridge report app for cellular phones. Upon 
receipt of the call, university police officers are dispatched immediately to the site of the 
complaint. 

Members of the campus community can also report criminal incidents to faculty/staff members that have 

significant responsibility for student activity, including: 

Vice President for Student Development 5214 

Assistant Vice President for Student Development 5215 

Director of Student Conduct 5229 

Director of Athletics 5127 

Director of Student Leadership 5300 

Director of Greek Life and Multicultural Education 5174 

Any residence hall director 

Any Athletic team coach 

Any club or organization advisor 

The persons listed above are responsible to notify the Chief of University Police who serves as the compiler 
of campus crime reports for preparing this report. 

Please note that these offices and other Campus Security Authorities (CSAs) will assist and allow 
victims and witnesses to report a crime on a voluntary, confidential basis. Reports of this nature are 
filed with the University Police for statistical purposes, but there is normally no formal investigation of the 
incident unless so desired by the complainant. Counselors and Health Professionals at the college's 
Wellness Center, who are informed by persons they are counseling of the commission of a crime, may also 
inform that person that crimes can be reported to the University Police on a voluntary, confidential basis for 
inclusion in the college' crime statistics only. 

Victims of a crime will be informed of their option to notify the University Police and will be assisted by 
college personnel in notifying the police, if so desired, or if they are unable to do so themselves. 

Missing Students 

Missing persons should be reported directly to University Police IMMEDIATELY. DO NOT WAIT, if you 
believe a student is missing. 

Students are encouraged to identify a person who College personnel should contact in the event they are 
determined to be "missing" [Resident Hall Registration cards include a section to allow students to identify a 
confidential emergency contact. This emergency contact information, which is accessible only by authorized 
campus officials, will only be given to law enforcement for the furtherance of a missing person investigation.]. 

Federal law states that the campus is required to provide missing person notification to: 
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• all local police agencies pursuant to the Memorandums of Understandings;
• the student's designated contact person if provided; and
• If the student is under 18 years of age, and, not emancipated, within 24 hours of the determination

that they are missing, in addition to notifying the emergency contact, the custodial parent or guardian
will be notified.

University Police immediately conducts an initial investigation and if after a reasonable period of time, (not 
more than 24 hours) the student has not been located, University Police will proceed with the 
required notifications. The sooner the investigation begins the better chance of locating the missing person. 
The University Police has Memorandums of Understanding in place with the Village of Cobleskill Police 
Department and the Schoharie County Sheriffs Office to assist in coordinating efforts for missing persons 
investigations. 

Emergency Response, Timely Warning and Notifications 

The college's leadership, all members of the University Police Department, and numerous campus 
staff members are trained in assessing emergency situations, appropriately responding to 
emergencies, and initiating necessary communication with those that may be immediately impacted by the 
event. The Chief of University Police, in consultation with the Vice President for Student Development, or 
designee, is responsible for determining the level of an incident. In the absence of the chief, the lieutenants, 
or the officer in charge, respectively, will make appropriate consults and level determination. If there is an 
event or incident that may pose a continued threat to students, employees, or others, a "Timely Warning 
Notice" will be prepared and distributed, as soon as possible after the relevant information is available. 
If there were a serious or immediate threat to the health and safety of the campus community, the 
emergency response protocol would be enacted as appropriate to the situation. In the event of a 
major emergency, the campus "Emergency Notification System" would be activated. The 
"Emergency Notification System," which is tested twice a year, consists of: 

■ Active Public Address announcement
■ Campus voice-mail, phone, cell phone and e-mail alerts
■ Everbridge Mobile App
■ The posting of flyers in the residence halls, dining halls, and academic

buildings
■ NY ALERT
■ Campus website and social media pages

Standard notification procedures will be issued without delay, but may be altered if emergency response 
authorities determine it would compromise efforts to assist a victim or compromise efforts to contain, respond 
to or otherwise mitigate the emergency. Notification to the greater campus community is coordinated between 
University Police and the Office of Communications and Marketing pursuant to policies and agreements with 
local law enforcement agencies. 

University Police Department 

Campus safety, security, and law enforcement is coordinated by the University Police Department. The 
University Police Department consists of a force of sworn NYS DCJS certified police officers who have full 
arrest powers. The University Department is an Accredited Law Enforcement Agency and meets all of the 
guidelines and requirements that are established by the New York State Division of Criminal Justice Services 
to attain and maintain the accreditation. The Department has been continuously accredited since 2016. As an 
armed police department, officers respond to all emergency and non-emergency complaints. The University 
Police Department serves as the primary law enforcement agency for the campus and coordinates all campus 
safety and security services. 

State University of New York police officers must meet all of the hiring and training standards in New York 
State for police officers. The officers must have completed a minimum of 60 credit hours of college, pass a 
state civil service test for consideration for appointment, meet stringent physical and psychological 
testing requirements, and successfully complete a thorough background investigation in compliance 
with the Professional Policing Act of 2021. All officers must have completed a basic police officer 4 





Weapons on Campus 

Possession and/or use and/or sale of weapons or firearms of any kind are prohibited on campus. These 
include, but are not limited to: firearms, bows, arrows, archery equipment, air guns, pellet guns, dart guns, 
paint-ball guns, chukka sticks, ammunition, fireworks, firecrackers, explosives, electronic control weapons 
commonly referred to as "Tasers", or dangerous chemicals of any kind. This applies to possession on 
the person, in motor vehicles, in residence rooms, and/or in other areas/facilities of the college and/or 
College Auxiliary Services. 

Students wishing to bring bows and arrows to campus must register and store them at the University Police 

Department in Johnson Hall immediately upon arrival on campus. They are permitted to be in possession 

only to and from the University Police Department.

Daily Crime Log 

The University Police Department maintains a daily log of crimes that occur on campus and is available for 
the public to view. This information is recorded by date, time, general location, type of crime, and the 
disposition of the complaint. This daily log is available at the University Police Department, located in 
Johnson Hall during normal business hours. 

Please note that entries or updates are generally made within two business days after the event occurs. 
Incidents or situations deemed to pose a threat to the campus community are logged as soon as possible. 
While most events are logged, the Chief of the University Police, may determine that an incident be 
classified as "confidential" in order not to jeopardize a criminal investigation or the identity of 
a victim. Confidential status is removed once the case is resolved or closed in accordance with the standard 
of law. 

Crime Prevention Activities 

Members of the campus community are urged to secure their valuables and be aware of their 
surroundings. To assist in this endeavor, the university police and residential life staff hold educational 
programs each semester on a variety of topics. These topics include personal safety awareness, sexual 
violence, domestic violence, dating violence, stalking, security on campus and anti-theft programs. For 
programs and program descriptions, refer to Appendix A of this report. Information on safety, 
security and crime prevention programs, all of which are available to all faculty, staff and students, via 
seminars, videos, crime alerts, posters and brochures are coordinated through the University Police 
Department, Wellness Center, and Office of Human Resources. 

During orientation, programs are presented which address sexual violence, substance abuse, 
bystander intervention, fire safety, and other personal safety topics. Students as well as all faculty, staff 
and employees are informed of the many personal safety services available on campus: which include 
campus escort service; sexual violence prevention and services information; mental health services 
information; and emergency medical services information. 

The Facilities Management Department maintains the campus buildings and grounds with concern for 
safety and security. It inspects campus facilities regularly, promptly makes repairs affecting safety and 
security, and responds immediately to reports of potential safety and security hazards, such as broken 
windows and locks. If you have concerns about the physical safety of campus buildings and 
grounds, call the Facilities Management office Monday through Friday 8:00 A.M. to 4:00 PM, at 
extension 5228. For emergencies that occur during non-business hours, call the University Police at 
extension 5317. 6 

The college campus is well lighted and maintained, and college authorities continuously assess this 

situation and improvements are made as needed. 









Students' Bill of Rights 

The State University ofNew York and SUNY Cobleskill are committed to providing options, 
support and assistance to victims/survivors of sexual assault, domestic violence, dating violence, 
and/or stalking to ensure that they can continue to participate in College-wide and campus 
programs, activities, and employment. All victims/survivors of these crimes and violations, 
regardless of race, color, national origin, religion, creed, age, disability, sex, gender identity or 
expression, sexual orientation, familial status, pregnancy, predisposing genetic characteristics, 
military status, domestic violence victim status, or criminal conviction, have the following rights, 

regardless of whether the crime or violation occurs on campus, off campus, or while studying 
abroad: 

All students have the right to: 
1. Make a report to University Police, local law enforcement and/or state police; the NYSP

hotline to report sexual assault on a college campus is 1-844-845-7269;
2. Have disclosures of domestic violence, dating violence, stalking, and sexual assault treated

seriously;
3. Make a decision about whether or not to disclose a crime or violation and participate

in the judicial or conduct process and.for criminal justice process free from pressure
from the institution;

4. Participate in a process that is fair, impartial, and provides adequate notice and a
meaningful opportunity to be heard;

5. Be treated with dignity and to receive from the institution courteous, fair, and respectful
health care and counseling services, where available;

6. Be free from any suggestion that the reporting individual is at fault when these
crimes and violations are committed, or should have acted in a different manner to
avoid such crimes or violations;

7. Describe the incident to as few institutional representatives as practicable and not to be
required to unnecessarily repeat a description of the incident.

8. Be free from retaliation by the institution, the accused and/or the respondent, and/or their
friends, family and acquaintances within the jurisdiction of the institution;

9. Access to at least one level of appeal of a determination;
10. Be accompanied by an advisor of choice who may assist and advise a reporting

individual, accused, or respondent throughout the judicial or conduct process including
during all meetings and hearings related to such process;

11. Exercise civil rights and practice of religion without interference by the investigative,
criminal justice, or judicial or conduct process of the College.

Options in Brief: 

Victims/survivors have many options that can be pursued simultaneously, including one or more of 
the following: 

• Receive resources, such as counseling and medical attention;
• Confidentially or anonymously disclose a crime or violation (for detailed information

on confidentiality and privacy, visit www.cobleskill.edu/titleix. Click on the
"Confidential Resources" tab.

• Make a report to:

o An employee with the authority to address complaints, including the Director 
of Human Resources and Affirmative Action, and/or the Director of Student 
Conduct.



o University Police;
o Local law enforcement; and/or
o Family Court or Civil Court.

Copies of this Bill of Rights shall be distributed annually to students, made available on every 
college's website, and posted in each campus residence hall, dining hall, and student union or 
campus center and shall include links or information to access the Sexual Violence Response 
Policy below and the Options for Confidentially Disclosing Sexual Violence. 

Sexual Violence Response Policy 

New York State Sexual Assault Victim's Bill of Rights 

General Rights 

You cannot be treated differently based on certain characteristics, such as race, national 
origin, religion, sexual orientation, disability, age, source of payment, sex, gender 
identity, or gender expression. 

- Your immigration status or national origin cannot affect your emergency care or
services. You can ask for an interpreter if it is hard for you to understand or speak
English.
Minors under 17 have certain rights to make their own decisions without a parent or
legal guardian.

Your Rights When Dealing with a Hospital Emergency Department 
- You can have an advocate from the local sexual assault support services stay with you

during the exam

You can have an exam in any hospital emergency department to collect evidence and
provide certain medical care related to the sexual assault at no cost to you. If you do not
have health insurance, or you decline to use your health insurance, you can ask the
hospital to bill the NYS Office of Victim Services.

- You can have medicine to prevent pregnancy and sexually transmitted infections
(STI's/STD's) for free. For HIV prevention, a 7-day pack of medicine can be started at
the hospital.
You will be provided information on appropriate follow-up medical care.

Your Rights When Dealing with Law Enforcement 

You can choose to report to the police or not. 
- You can choose to have or not have an advocate from the local sexual assault support

services program stay with you during your interview with the police or prosecutor.
- You will be given contact information for the local prosecutor handing your case.

You can contact the police or prosecutor for information on the criminal investigation or
legal proceedings. The police or prosecutor will inform you of any legal action related
to your case.

If you choose to report to the police, your evidence will be tested within 100 days. You
may contact the police for information on a DNA match.

11 



- If you choose not to report to the police, your evidence will be stored for 20 years, or
until you decide to release it. You will be notified if your evidence is moved and before
the storage period ends.

In accordance with the Students' Bill of Rights, reporting individuals shall have the right to 
pursue more than one of the options below at the same time, or to choose not to participate in 
any of the options below: 

Reporting: 

• To disclose confidentially the incident to one of the following college officials, who by
law may maintain confidentiality, and can assist in obtaining services (more information
on confidential report is available in the Options for Confidentially Disclosing Sexual
Violence Policy: www.cobleskill.edu/titleix, click on "Confidential Resources"

o Anonymously via an internet or telephone anonymous reporting system

http://www.cobleskill.edu/campus-life/university-police, click on "Anonymous Tip
Line" 

o Beard Wellness Center ( confidential resource for students)
518-255-5225 or wellnesscenter@cobleskill.edu

o Employee Assistance Program Coordinator ( confidential resource for
employees) 518-255-5327 or eap@cobleskill.edu

• To disclose confidentially the incident and obtain services from the New York State,
New York City. or county hotlines: http:/ /www.opdv.ny.gov/help/dvhotlines.html.

• Additional disclosure and assistance options can also be obtained through:

Office for the Prevention of Domestic Violence and presented in several languages:
http:/ /www.opdv.ny.gov/help/index.html ( or by calling 1-800-942-6906)

o SUNY SA VR (Sexual and Interpersonal Violence Response)
http://response.suny.edu

o Legal Momentum: https:/ /www.legalmomentum.org/;

o NYSCASA: http:/ /nyscasa.org/responding;

o NYSCADV:http: //www.nyscadv.org/;

o Pandora'sProject:
https://myvoiceaftersilence.wordpress.com/2009/08/27 /pandora%E2%80%99s-project­
%E2%80%93-a-great-resource-for-survivors/

o GLBTQ Domestic Violence Project: https://www.bwjp.org/resource-center/resource­
results/glbtg-domestic-violence-project.html

o RAINN:https://www.rainn.org/get-help.
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o Safe Horizons: http://www.safehorizon.org/.

(Note that these hotlines are for crisis intervention, resources, and referrals, and are
not reporting mechanisms, meaning that disclosure on a call to a hotline does not
provide any information to the campus. Reporting individuals are encouraged to
additionally contact a campus confidential or private resource so that the campus
can take appropriate action in these cases).

• To disclose the incident to one of the following college officials who can offer privacy

and can provide information about remedies, accommodations, evidence preservation,
and how to obtain resources. Those officials will also provide the information contained
in the Students' Bill of Rights, including the right to choose when and where to report,
to be protected by the institution from retaliation, and to receive assistance and resources
from the institution. These college officials will disclose that they are private and not
confidential resources and they may still be required by law and college policy to inform
one or more college officials about the incident, including but not limited to the Title IX
Coordinator. They will notify reporting individuals that the criminal just process uses
different standards of proof and evidence than internal procedures, and questions about
the penal law or the criminal process should be directed to law enforcement or district
attorney .

■ Nicole Field, Director of Human Resources
(518) 255-5514, fieldnm@cobleskill.edu, Knapp Hall 123

■ University Police - 24-hour availability
(518) 255-5317 or 911, Johnson Hall

■ Mary Elhakam Title IX Coordinator
(518) 255-5999 elhakam@cobleskill.edu, Knapp Hall 143

• To file a criminal complaint with University Police and/or with local law enforcement 
and/or state police:

o University Police - 24-hour availability
(518) 255-5317 or 911, Johnson Hall

o Cobleskill Village Police Department
(518) 234-2111 or 911,378 Mineral Springs Rd, Cobleskill, NY 12043

o New York State Police
o 24-hour hotline to report sexual assault on a college campus: 1-844-845-7269

o New York State Police - Cobleskill
518-234-9400

• To receive assistance by the Title IX Coordinator or University Police in initiating legal 
proceedings in family court or civil court:

• To file a report of sexual assault, domestic violence, dating violence, and/or stalking, 
and/ or talk to the Title IX Coordinator for information and assistance. Reports will be 
investigated in accordance with SUNY Cobleskill policy and the reporting individual's
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identity shall remain private at all times if said reporting individual wishes to maintain 
privacy. If a reporting individual wishes to keep his/her identity anonymous, he or she may 
call the Title IX Coordinator anonymously to discuss the situation and available options. Visit 
www.cobleskill.edu/titleix, click on "Confidential Resources." 

■ Mary Elhakam,TIX coordinator

518- 255-5999, elhakam@cobleskill.edu, Knapp Hall 143

• When the accused is an employee, a reporting individual may also report the incident to the
Director of Human Resources or may request that one of the above referenced confidential
or private employees assist in reporting to Human Resources. Disciplinary proceedings will
be conducted in accordance with applicable collective bargaining agreements. When the
accused is an employee of an affiliated entity or vendor of the college, college officials will,
at the request of the reporting individual, assist in reporting to the appropriate office of the
vendor or affiliated entity and, if the response of the vendor or affiliated entity is not
sufficient, assist in obtaining a persona non grata letter, subject to legal requirements and
college policy:

■ Nicole Field, Director of Human Resources
(518) 255-5514, fieldnm@cobleskill.edu, Knapp Hall 123

• You may withdraw your complaint or involvement from the College process at any time.
• Every college shall ensure that, at a minimum, at the first instance of disclosure by a

reporting individual to a college representative, the following information shall be
presented to the reporting individual: "You have the right to make a report to University

Police, local law enforcement, and/or State Police or choose not to report; to report the

incident to your institution; to be protected by the institution from retaliation for reporting

an incident; and to receive assistance and resources from your institution. "

Resources: 

• To obtain effective intervention services:

o Beard Wellness Center
(518) 255-5225, wellnesscenter@cobleskill.edu
Most services provided within the Center are covered by the Student Wellness Fee

o Sexual contact can transmit Sexually Transmitted Infections (STI) and may result in
pregnancy. Testing for STis and emergency contraception is available at Planned
Parenthood for a fee.

Planned Parenthood - Cobleskill Health Center
(518) 234-3325, 109 Legion Dr, Cobleskill, NY 12043

■ Within 96 hours of an assault, you can get a Sexual Assault Forensic Examination
( commonly referred to as a rape kit) at a hospital. While there should be no charge for a
rape kit, there may be a charge for medical or counseling services off campus and, in 
some cases, insurance may be billed for services. You are encouraged to let hospital 
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change in academic, housing, employment, transportation, or other applicable arrangements 
in order to ensure safety, prevent retaliation, and avoid an ongoing hostile environment. 
Parties may request a prompt review of the need for and terms of any interim measures and 
accommodations that directly affect them. While reporting individuals may request 
accommodations through any of the offices referenced in this policy, the following office can 
serve as a point to assist with these measures: 

o Mary Elhakam,  TIX coordinator
518-255-5999, elhakam@cobleskill.edu, Knapp Hall 143

Student Conduct Process: 

• To request that student conduct charges be filed against the accused. Conduct proceedings are 
governed by the procedures set forth in the SUNY Cobleskill handbook, as well as 
federal and New York State law, including the due process provisions of the United States and 
New York State Constitutions.

• Throughout conduct proceedings, the respondent and the reporting individual will have:
o The same opportunity to be accompanied by an advisor of their choice who may assist 

and advise the parties throughout the conduct process and any related hearings or 
meetings. Participation of the advisor in any proceeding is governed by federal law 
and the Student Code of Conduct;

o The right to a prompt response to any complaint and to have their complaint 
investigated and adjudicated in an impartial, timely, and thorough manner by 
individuals who receive annual training in conducting investigations of sexual 
violence, the effects of trauma, impartiality, the rights of the respondent, including
the right to a presumption that the respondent is "not responsible" until a finding of 
responsibility is made, and other issues related to sexual assault, domestic
violence, dating violence, and stalking.

o The right to an investigation and process conducted in a manner that recognizes the 
legal and policy requirements of due process (including fairness, impartiality, and a 
meaningful opportunity to be heard) and is not conducted by individuals with a conflict 
of interest.

o The right to receive advance written or electronic notice of the date, time, and location 
of any meeting or hearing they are required to or are eligible to attend. Accused 
individuals will also be told the factual allegations concerning the violation, a 
reference to the specific code of conduct provisions alleged to have been violated, 
and possible sanctions.

o The right to have a conduct process run concurrently with a criminal justice 
investigation and proceeding, except for temporary delays as requested by external 
municipal entities while law enforcement gathers evidence. Temporary delays should 
not last more than 10 days except when law enforcement specifically requests and 
justifies a longer delay.

o The right to offer evidence during an investigation and to review available relevant 
evidence in the case file or otherwise held by the College.

o The right to present evidence and testimony at a hearing, where appropriate.
o The right to a range of options for providing testimony via alternative arrangements, 

including telephone/videoconferencing or testifying with a room partition.
o The right to exclude prior sexual history with persons other than the other party in the
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■ Beard Wellness Center
518-255-5225, wellnesscenter@cobleskill.edu

■ Employee Assistance Program Coordinator
518-255-5327, eap@cobleskill.edu

Off-campus options to disclose sexual violence confidentially include (note that these outside 
options do not provide any information to the campus): 

• Off-campus counselors and advocates. Crisis services offices will generally maintain
confidentiality unless you request disclosure and sign a consent or waiver form. More
information on an agency's policies on confidentiality may be obtained directly from the
agency.

• Sexual Assault & Violence Response (SAVR) Resources: https://www.suny.edu/violence­
response/

• Off-campus healthcare providers
o Note that medical office and insurance billing practices may reveal information to

the insurance policyholder, including medication and/or examinations paid for or
administered. The New York State Office of Victim Services may be able to
assist in compensating victims/survivors for health care and counseling services,
including emergency compensation. More information may be found here:
http://www.ovs.ny.gov/files/ovs rights of cv booklet.pdf, or by calling 1-800-
247-8035. Options are explained here:
http://www.ovs.ny.gov/helpforcrimevictims.html.

Note that even individuals who can typically maintain confidentiality are subject to exceptions 
under the law, including when an individual is a threat to him or herself or others and the 
mandatory reporting of child abuse. 

Privacy versus Confidentiality: 

Even SUNY Cobleskill offices and employees who cannot guarantee confidentiality will maintain 
your privacy to the greatest extent possible. The information you provide to a non-confidential 
resource will be relayed only as necessary to investigate and/or seek a resolution and to notify the 
Title IX Coordinator or designee, who is responsible under the law for tracking patterns and 
spotting systemic issues. SUNY Cobleskill will limit the disclosure as much as possible, even if 
the Title IX Coordinator determines that the request for confidentiality cannot be honored. 

Requesting Confidentiality: How SUNY Cobleskill Will Weigh the Request and Respond: 

If you disclose an incident to a College employee who is responsible for responding to or 
reporting sexual violence or sexual harassment, but wish to maintain confidentiality or do not 
consent to the institution's request to initiate an investigation, the Title IX Coordinator must 
weigh your request against our obligation to provide a safe, non-discriminatory environment for 
all members of our community, including you. 

We will assist you with academic, housing, transportation, employment, and other reasonable 
and available accommodations regardless of your reporting choices. While reporting individuals 
may request accommodations through several college offices, the following office can serve as a 
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primary point of contact to assist with these measures. 

■ Mary Elhakam, TIX coordinator

• 518-255-5999, elhakam@cobleskill.edu, Knapp Hall 143

We also may take proactive steps, such as training or awareness efforts, to combat sexual 
violence in a general way that does not identify you or the situation you disclosed. 

We may seek consent from you prior to conducting an investigation. You may decline to consent 
to an investigation, and that determination will be honored unless the College's failure to act 
does not adequately mitigate the risk of harm to you or other members of the College 
community. Honoring your request may limit our ability to meaningfully investigate and pursue 
conduct action against an accused individual. If we determine that an investigation is required, 
we will notify you and take immediate action as necessary to protect and assist you. 

When you disclose an incident to someone who is responsible for responding to or reporting 
sexual violence or sexual harassment, but wish to maintain confidentiality, SUNY Cobleskill 
will consider many factors to determine whether to proceed despite that request. These factors 
include, but are not limited to: 

• Whether the accused has a history of violent behavior or is a repeat offender;
• Whether the incident represents escalation, such as a situation that previously involved

sustained stalking,
• the increased risk that the accused will commit additional acts of violence;
• Whether the accused used a weapon or force;
• Whether the reporting individual is a minor; and
• Whether we possess other means to obtain evidence such as security footage, and

whether the report reveals a pattern of perpetration at a given location or by a
particular group.

If the College determines that it must move forward with an investigation, the reporting individual 
or victim/survivor will be notified and the College will take immediate action as necessary to 
protect and assist them. 

Public Awareness/ Advocacy Events: 

If you disclose a situation through a public awareness event such as "Take Back the Night," 
candlelight vigils, protests, or other public event, the College is not obligated to begin an 
investigation. SUNY Cobleskill may use the information you provide to inform the need for 
additional education and prevention efforts. 

Anonymous Disclosure: 

At SUNY Cobleskill, you may make an anonymous report, at 
http://www.cobleskill.edu/campus-life/university-police, then click on "Anonymous Tip 
Line." 

New York State Hotline for Sexual Assault and Domestic Violence: 1-800-942-6906. 

The Hotline is for crisis intervention, resources and referrals and is not a reporting mechanism 
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Institutional Crime Reporting: 

Reports of certain crimes occurring in certain geographic locations will be included in the 
SUNY Cobleskill Clery Act Annual Security Report in an anonymized manner that neither 
identifies the specifics of the crime or the identity of the reporting individual or victim/survivor. 

■ Mary Elhakam, TIX Coordinator

(518) 255-5999, elhakam@cobleskill.edu, Knapp Hall 143

■ Willaim Henn, Chief of Police hennw@cobleskill.edu, Johnson Hall 518-255-5317

Timely Warnings 

SUNY Cobleskill is obligated to issue timely warnings of Clery Act crimes occurring within 
relevant geography that represent a serious or continuing threat to students and employees 
(subject to exceptions when potentially compromising law enforcement efforts and when the 
warning itself could potentially identify the reporting individual or victim/survivor). A reporting 
individual will never be identified in a timely warning. 

FERPA 

The Family Educational Rights and Privacy Act allows institutions to share information with 
parents when (1) there is a health or safety emergency, or (2) when the student is a dependent on 
either parents' prior year federal income tax return. Generally, SUNY Cobleskill will not share 
information about a report of sexual violence with parents without the permission of the 
reporting individual. 

Student Onboarding and Ongoing Education Guide 

The State University of New York and its State-operated and community colleges believe that sexual 
violence prevention training and education cannot be accomplished via a single day or a single 
method of training. To that end, SUNY campuses will continue to educate all new and current 
students using a variety of best practices aimed at educating the entire college community in a way 
that decreases violence and maintaining a culture where sexual assault and acts of violence are not 
tolerated. 

All new first-year and transfer students will, during the course of their onboarding to a SUNY State­
operated or community college, receive training on the following topics, using a method and 
manner appropriate to the institutional culture of each campus: 

• The institution prohibits sexual harassment, including sexual violence, domestic violence,
dating violence, stalking, other violence or threats of violence, and will offer resources to any
victims/survivors of such violence while taking administrative and conduct action regarding
any accused individual within the jurisdiction of the institution.

• Relevant definitions including, but not limited to, the definitions of sexual violence and
consent.
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a. How many domestic violence, dating violence, stalking, and sexual assault incidents were
reported to the Title IX Coordinator this year?

b. From those incidents in paragraph (a), how many reporting individuals wanted to use the
student conduct process for adjudication?

c. How many of these cases were actually processed through the student conduct process?
d. How many of the respondents in these cases were found responsible?
e. How many of the respondents in these cases in paragraph ( c) were found not responsible?
f. What sanctions were imposed for each instance where a respondent was found responsible

(paragraph [ d])?
g. How many cases closed before adjudication or before finding because the accused/respondent

withdrew from the institution?
h. How many cases closed before adjudication or before finding because the reporting individual

withdrew the complaint?

Policy/Instructions on How Parties Can Review the Case File/Evidence 

In student disciplinary proceedings involving domestic violence, dating violence, stalking, or sexual 
violence, SUNY Cobleskill will allow parties to review available evidence held by the campus in 
accordance with college/university policy. Parties can also present available evidence as appropriate 
under campus policies. 

SUNY Cobleskill's Student Conduct Codes 
https://www.cobleskill.edu/campus-life/student-conduct/index.aspx

SUNY Cobleskill's Campus Security and Fire Safety Report 2023*
https://www.cobleskill.edu/campus-life/university-police/pdfs/cobleskill-clery-asr-2023-pdf-secure-
toc.pdf 

(SUNY Cobleskill website, click on Current Students or Faculty & Staff, scroll down, click on 
University Police, click on Annual Crime Report) 

SUNY Cobleskill's Discrimination Complaint Procedure 
https://www.cobleskill.edu/about/offices-services/human-resources/Non-Discrimination-TitleIX.aspx 

Discrimination Complaint Procedure PDF 
(SUNY Cobleskill website, click on Faculty & Staff, click on Human Resources, click on Non­
Discrimination/Title IX, scroll down) 
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Procedures for more information on confidentiality. 

Available Resources 

After an allegation that an act of sexual violence has occurred, including any act of dating violence, domestic 
violence, sexual assault, or stalking, the college offers students a range of protective measures. 

Resource Contact On or Off Type of Resource Confidential 

Campus 

University Police On Campus Campus Mandated 
Reporters* 

-Beard Wellness Center On Campus Health Care Mandated 
-Counseling and Health Reporters * * 
Services

Title IX Coordinator On Campus -Campus Mandated 
-Academic Reporters* 
Accommodations

Office of Student Conduct On Campus Campus Mandated 
Reporters* 

Residential Life On Campus Campus Mandated 
(Including Residence Hall Reporters 
Directors) 

Domestic Violence 24 Off Campus Community Mandated 
Hour Hotline Reporters* 

Planned Parenthood Off Campus Health Care NIA 

Bassett Hospital 

Information 

911 
518-255-555515317

518-255-5225

518-255-5999

518-255-5229

518-255-5215

518-234-2231

518-234-3325

518-254-3300 Off Campus Health Care NIA 

Emergency Department 

Cobleskill Police Department 911/518-234-2111 Off Campus Community NIA 

New York State Police 911 Off Campus Community NIA 

518-234-3131
Free Hotline 1-844-
845-7269

Schoharie County 911 Off Campus Community NIA 

Sheriffs Department 518-295-8114

NYS Division of Human 518-474-2705 External NIA 

Rights Organization 

NYS Office for Civil Rights 718-488-3550 External NIA 

Organization 

Pastoral Counselor NIA 

Professional Counselors Confidential 

Non-Professional NIA 

Counselors and Advocates 
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Academic Accommodations 

SUNY Cobleskill is committed to ensuring the safety and well-being of the victim. A student who has been a 
victim of sexual misconduct may request an academic accommodation or change in residence after a report of 
sexual misconduct. Any individual who makes a request will receive appropriate and reasonable accommodation. 
Possible requests include the ability to change academic schedules or work schedules, withdraw from or retake a 
class without penalty, access academic support such as tutoring services, and change residence hall assignments. 

Interim Measures 

In situations where it is necessary, SUNY Cobleskill will take immediate steps to protect victims pending the 
final outcome of an investigation. These steps include the accommodations listed above in addition to issuing no 
contact orders. Pending resolution of the complaint, the accused may be prohibited from contacting the victim 
and may be placed on temporary suspension or denied access to campus. In addition, the college may change the 
course schedule or residence assignment of the accused. Please refer to the Student Conduct Code for disciplinary 
procedures related to acts of sexual misconduct. 

Options in Brief: 

Victims/survivors have many options that can be pursued simultaneously, including one or more of the following: 

• Receive resources, such as counseling and medical attention;
• For medical attention or to discuss your situation with a counselor:

Beard Wellness Center
( 518) 255-5225, wellnesscenter@cobleskill.edu

• Confidentially (for detailed information on confidentiality and privacy, go to page 29 of this report) or
anonymously disclose a crime or violation go to https://apps.cobleskill.edu/tipline.

• Make a report to:

o An employee with the authority to address complaints, including the Title IX Coordinator, a
Student Conduct employee, or a Human Resources employee.

0 

• For questions or concerns regarding Title IX or to file a sexual harassment or 

discrimination complaint against a student, staff/faculty member, or vendor: 

Mary Elhakam, TIX Coordinator

(518) 255-5999, ElhakaM@cobleskill.edu, Knapp Hall 143

• To report student code of conduct violations including sexual harassment or 

discrimination:

Mary Elhakam, TIX Coordinator

• 255-5999, ElhakaM@cobleskill.edu, Knapp Hall 143

Jillian Basile, Director of Student Conduct 

• (518) 255-5229 basilejl@cobleskill.edu, Fake Hall 107

29 



For emergency assistance or to report a crime on campus:

New York State University Police

518-255-5555 or 911 Johnson Hall 137 West Main Street Cobleskill NY

o Area law enforcement

Cobleskill Village Police Department 
(518) 234-2111 or 911,378 Mineral Springs Rd, Cobleskill, New York 12043

Schoharie County Sheriffs Office (518) 295-8114 157 Steadman Way Howes Cave NY 12092 

New York State Police 
24-hour hotline to report sexual assault on a college campus: 1-844-845-7269

o Family Court or Civil Court
■ To contact family court or civil court:

Schoharie County Supreme/Family Court

(518) 453-6999, 290 Main Street, Schoharie, NY 12157

Copies of this Bill of Rights shall be distributed annually to students, made available on every college's 
website, and posted in each campus residence hall, dining hall, and student union or campus center and shall 
include links or information to access the Sexual Violence Response Policy below and the Options for 

Confidentially Disclosing Sexual Violence. 

SUNY Cobleskill is Committed to Ensuring a Community that is Safe for All who Study, Live, Work and Visit 
Here 

SUNY Cobleskill is committed to providing a safe and secure environment in which all members are treated with 
dignity and respect, and a campus free from all discrimination on the basis of sex. To that end, SUNY Cobleskill 
takes the strongest possible stance against sexual misconduct in all its forms, including sexual harassment, sexual 
assault, sexual violence or the use of coercion, intimidation or exploitation of others for sexual purposes. The 
College is actively engaged in educating its members about these vital issues and in providing timely support and 
assistance to victims of sexual assault. 

Should a sexual assault be reported, The College will investigate allegations and take appropriate actions, to the 
fullest possible extent. The College supports the victim's right to privacy. In the event that a victim wishes to 
remain anonymous, the College will respect that request while evaluating the obligation to protect the safety and 
well-being of the broader community. For example, in the event that the assault/crime must be reported, the 
request for anonymity would be weighed against other factors, such as whether the accused individual is the 
subject of other complaints. In such instances, every safeguard will be taken in order to ensure the victims' 
anonymity. It is imperative that victims be fully supported in their efforts to heal and respond as they determine 
is in their own best interests. To this end, the College will provide information about campus and community 
medical and counseling resources and support the victim's right to make choices about these resources and 
options. 

All members and representatives of the College community, including campus officers, administrators, faculty, 
professional staff, employees, and students are expected to recognize and abide by the following principles 
regarding victims of campus-related sexual assaults: 
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threats; unnecessary touching, patting, pinching, or brushing. 

Complaints, inquiries, and further information should be referred to the Vice President for Student Affairs, 
Director of Employee Relations and Affirmative Action, the Wellness Center, or University Police. 

Special Information Related to Disciplinary Cases Involving Sexual Harassment and Sexual Violence 

Alternative Arrangements: The person filing the charge(s) and the person charged each have the right to 
alternate arrangements so that the two parties must not be in the same room during the hearing. Both parties and 
the hearing panel must be able to hear each other. 

Burden of Proof: The burden of proof in cases of sexual harassment and sexual violence is "preponderance of 
the evidence." This test asks whether it is "more likely than not" that the sexual harassment or sexual violence 
occurred. If the evidence presented meets this standard, then the person charged must be found responsible. 

Confidentiality: The College will protect the privacy of all parties to a complaint or other report of sexual 
harassment and sexual violence to the extent possible. When the college receives complaints of sexual harassment 
or sexual violence, the college has an obligation to respond in a way that limits the effects of the sexual harassment 
and sexual violence and prevents its recurrence. Information will be shared as necessary in the course of an 
investigation with people who need to know, such as investigators, witnesses, and the person charged. If you are 
unsure of someone's duties and ability to maintain your privacy, ask them before you talk to them. Certain staff 
are obligated by law to maintain confidentiality, including the Beard Wellness Center (518-255-5225) and the 
local rape crisis center off-campus (518-234-4949). 

Equal rights for the person charged and person filing charges: Any rights or processes offered to a person 
charged are also offered to a person filing charges. 

Informal resolution procedures: Informal resolution procedures, such as mediation, are optional and may be 
used when the College determines that it is appropriate and the parties are in agreement about using it. Mediation 
may not be used in cases involving sexual violence. 

Notice of outcome: Students filing charges in sexual violence incidents have an absolute right to be informed of 
the outcome, essential findings, and sanctions of the hearing, in writing, in a way consistent with federal and state 
law. The person filing charges and the person charged shall be notified concurrently in writing within 10 days of 
the hearing. 

Questioning and cross-examination: The person charged and the person filing charges in cases involving sex 
discrimination, including sexual harassment and sexual assault, may not directly question or cross-examine each 
other. Each may submit his/her questions to the disciplinary panel, which will be responsible for asking the 
questions. 

Right to appeal: After receiving notice of the disciplinary board's decision, either party can request an appeal 
within 3 business days for the following reasons: (1) A procedural defect in the process had a significant effect 
on the outcome; and/or (2) the discovery of new information which was unknown or unavailable at the time 
of the hearing and would have a significant effect on the outcome. The non-requesting party will receive notice 
of the appeal and may submit either his or her own appeal or a written response to the requesting party's appeal 
within 3 business days, which the appeals officer/board will consider together. The decision of the appeal 
officer is final. 

Retaliation: Retaliation against a person who files a sexual harassment or sexual violence complaint, serves as a 
witness, or assists or participates in any manner is strictly prohibited and will result in disciplinary sanctions. 
Participants who experience retaliation should contact the Title IX Coordinator at 518-255-5465. 
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Timeline: A timeline of the major steps from incident through resolution follows: 

□ Event to filing of charges, usually 14 days or less
□ Hearing, usually within 21 days of receipt of charges
□ Parties receiving notice of the outcome at the conclusion of the hearing. Written notice is provided 

within 10 days of the hearing.
□ Parties may file an appeal request within 3 business days of the verbal notice of the outcome.

If extraordinary circumstances prevent any step from occurring within the stated time frame, all parties will be 
promptly notified and will be given an estimated time for the step to occur. Participants may also request an 
extension from the college, which should be granted if it will not unduly prejudice the rights of the other party. 

Sexual Misconduct Definitions: 

Affirmative Consent: Affirmative consent is a knowing and voluntary and mutual decision among all 
participants to engage in sexual activity. Consent can be given by words or actions, as long as those words or 
actions create clear permission regarding willingness to engage in sexual activity. Silence or lack of resistance, 
in and of itself, does not demonstrate consent. The definition of consent does not vary based upon a participant's 
sex, sexual orientation, gender identity or gender expression. 

a) Consent to any sexual act or prior consensual sexual activity between or with any party does not
necessarily constitute consent to any other sexual act.

b) Consent is required regardless of whether the person initiating the act is under the influence of drugs
and/or alcohol.

c) Consent may be initially given but withdrawn at any time.
d) Consent cannot be given when a person is incapacitated, which occurs when an individual lacks the

ability to knowingly choose to participate in sexual activity. Incapacitation may be caused by the lack
of consciousness or being asleep, being involuntarily restrained, or if an individual otherwise cannot
consent. Depending on the degree of intoxication, someone who is under the influence of alcohol,
drugs, or other intoxicants may be incapacitated and therefore unable to consent.

e) Consent cannot be given when it is the result of any coercion, intimidation, force, or threat of harm.
f) When consent is withdrawn or can no longer be given, sexual activity must stop.

Dating Violence: means violence committed by a person: 

• who is or has been in a social relationship of a romantic or intimate nature with the victim; and
• where the existence of such a relationship shall be determined based on a consideration of the

following factors:
o the length of the relationship;
o the type of the relationship; and
o the frequency of interaction between the persons involved in the relationship

Domestic Violence: means a felony or misdemeanor crime of violence committed by: 
• a current or former spouse or intimate partner of the victim,
• a person with whom the victim shares a child in common,
• a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner,
• a person similarly situated to a spouse of the victim under the domestic or family violence laws of

the jurisdiction receiving grant monies (under the Violence Against Women Act) or,
• any other person against an adult or youth victim who is protected from that person's acts under the

37 







In addition, the Complainant may file a complaint with the appropriate State or Federal agency 
at any point during the process. 

4. Title IX Coordinator

The Title IX Coordinator is responsible for the University's compliance with Title IX of the 
Education Amendments of 1972. In this role, the Title IX Coordinator administers the review, 
investigation, and resolution procedures for reports of sexual misconduct. Please refer to the 
Reporting Policies & Procedures section for additional information on the role and duties of the 
Title IX Coordinator. 

A. Role of the Title IX Coordinator in the Complaint Process:

The Title IX Coordinator shall be notified of all sexual misconduct complaints by the University 
employee who took the complaint in order for the Title IX Coordinator to oversee the complaint 
processes and accommodations for the student. For additional information regarding Title IX 
refer to http://www.cobleskill.edu/titleix/. 

B. Investigatory Procedures:

1. Criminal complaints: the NYS and/or federal penal codes will apply, and the matter will
follow the criminal processes through a police investigation, a referral to the District
Attorney's Office for prosecution and the criminal court system for resolution.

2. Institutional complaints: the complaint will be handled through the University's Policy and
Procedures Against Sexual Harassment. Please see http://www.cobleskill.edu/campus­
life/university-police/.

Student Disciplinary complaints: the complaint will be handled through the University's Student Disciplinary 

Code. Please see Student Disciplinary Complaints 

https://www.cobleskill.edu/campus-life/student-conduct/ - Student Conduct overview page 

Employee Disciplinary complaints: the complaint will be handled through the Office of Human Resources, in 

accordance with its procedures for complaints against management confidential employees, or for complaints 

against an employee who is a member of a union, in accordance with the disciplinary procedures set forth in the 

applicable NYS Collective Bargaining Agreements negotiated statewide through the NYS Governor's Office of 

Employee Relations. Please see Employee Disciplinary Complaints 

https://www.cobleskill.edu/about/offices-services/human-resources/index.aspx - Human 

Resources Overview page 

C. Evidentiary Standard in Institutional, Student Disciplinary & Employee Disciplinary

Complaints:

Preponderance of the Evidence: the standard of proof in sexual misconduct cases, which asks 
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derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and dangerous 
non-narcotic drugs (barbiturates, Benzedrine). 

Liquor Law Violations - The violation of laws or ordinances prohibiting: the manufacture, sale, transporting, 
furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still; 
furnishing liquor to a minor or intemperate person; using a vehicle for illegal transportation of liquor; drinking on 
a train or public conveyance; and all attempts to commit any of the aforementioned. (Drunkenness and driving 
under the influence are not included in this definition). 

Hate Crimes - Also known as, a bias crime is a criminal offense that manifests evidence that the victim was 
intentionally selected because of the perpetrator's bias against the victim. Although there are many possible 
categories of bias, under the Clery Act, only the following eight categories are reported: race, gender, religion, 
national origin, disability, sexual orientation, gender identity or ethnicity of the victim. For Clery purposes 
hate Crimes include the criminal offenses crimes of murder, non-negligent manslaughter, sexual assault, 
robbery, aggravated assault, burglary, motor vehicle theft, arson in addition to the offenses of larceny-theft, 
simple assault, intimidation, and destruction/damage/vandalism of property, and of other crimes involving 
bodily injury to any person in which the victim is intentionally selected because of the actual or perceived bias. 

Campus Crime Statistics as Defined by the Clery Act 

In Residence Halls 

On Campus 
(Residence Halls are a 

In or On a non-campus 

Criminal Off ens es 
subset of On Campus 

building/property 
On public property 

and are included in 

On Campus totals) 

2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024
Murder 0 0 0 0 0 0 0 0 0 0 0 0 

Manslaughter Non-negligent 0 0 0 0 0 0 0 0 0 0 0 0 

Manslaughter Negligent 0 0 0 0 0 0 0 0 0 0 0 0 

Sex Offenses Forcible 

Rape 0 0 3 0 0 3 0 0 0 0 0 0 

Fondling 4 1 4 1 2 0 0 0 0 0 0 

Sex Offenses Non-forcible 

Incest 0 0 0 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 

Burglary 6 0 0 4 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 
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Bias Related Crimes 

In Residence Halls 

(Residence Halls are a In or On a non-

Bias Related Crimes On Campus subset of On Campus On Public Property campus 

and are included in building/property 

On Campus totals) 

2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 

Murder 0 0 0 0 0 0 0 0 0 0 0 

Manslaughter Non-negligent 0 0 0 0 0 0 0 0 0 0 0 

Manslaughter Negligent 0 0 0 0 0 0 0 0 0 0 0 

Sex Offenses Forcible 

Rape 0 0 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 0 

Sex Offenses Non-forcible 

Incest 0 0 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 0 

A11:1rravated Assault 0 0 0 0 0 0 0 0 0 0 0 

Burglarv 0 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 

Larceny/Theft 0 0 1RE 0 0 1RE 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 0 0 

Destruction/Damage/ Vandalism of Property 1R IR/1S 1RE IR/1S 1RE 0 0 0 0 

When a hate crime is reported, it will be labeled with the following categories of prejudice: R- race, G-gender, S-sexual 

orientation, RE-religion, D-disability, £-ethnicity, N-national origin, GI-gender identity. In addition to the above categories, 

the following crimes need to be reported if they are hate crimes: larceny-theft; simple assault; intimidation; destruction, 

damage, vandalism of property, or any other crime involving bodily injury. 
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Domestic I Dating Violence 

On-Campus Residence 
Halls 

In or On 
(Residence Halls 

a non-

On Campus 
are a 

On Public Property 
subset of On Campus and 

campus 

are included in On 
building/property 

Campus totals) 

2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024
Domestic Violence 2 0 0 0 0 0 0 0 0 0 0 0 

Datinl!: Violence 4 4 2 1 3 2 0 0 0 0 0 0 

Stalking 1 I 0 0 0 0 0 1 0 0 0 0 

Statistics include anonymous reports made to campus offices described in this report. They, however, represent incidents believed to be 

made in good faith, but for which no verification may have been established. 

Arrests and Disciplinary Referrals 

On-Campus Residence 

Halls 
In or On a non-

On Campus 
(Residence Halls are a 

On Public Property campus 
Arrests subset of On Campus 

and are included in On 
building/property 

Campus totals 

2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024
Illegal weapons possession 0 1 2 0 0 0 0 1 2 0 0 0 

Drul!: law violations 2 3 1 1 0 0 0 3 1 0 0 0 

Liauor law violations 0 3 0 0 0 0 0 3 0 0 0 0 

On-Campus Residence 

Halls 

Campus On Campus 
(Residence Halls are a 

On Public Property 
In or On a non-campus 

subset of On Campus and building/property 
Disciplinary Action are included in On 

Campus totals) 

2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024
Illel!;al weapons possession 1 1 1  4 0 3 1 0 0 0 

Drug law violations 27 26 24 21 14 0 2 1 0 0 0 

Liquor law violations 48 27 36 25 50 0 32 0 0 0 
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ig C�bleskill 
Fire Safety Report 

SUNY Cobleskill's "fire log" is maintained and available by contacting University Environmental Health and 

Safety Office or University Police. 

The following is a compilation of Department of Education reportable fires in the residence halls 

that occurred during the 2022, 2023, and 2024 calendar years. 

Note that cases of arson would also be reported in the crime section of this document (Page 52). 

2022 

Total fires in each 
Number of related 

Related Value of 
Location injuries treated at 

building Cause 
medical facility 

deaths property 

ALUMNI COMMONS 0 N/A N/A N/A N/A 

DAVIS HALL 0 N/A N/A N/A N/A 

DIX HALL 0 N/A N/A N/A N/A 

DRAPER HALL 0 N/A N/A N/A N/A 

FAKE HALL 0 N/A N/A N/A N/A 

PARSONS HALL 0 N/A N/A N/A N/A 

PEARSON HALL 0 N/A N/A N/A N/A 

TEN EYCK HALL 0 N/A N/A N/A N/A 

VROMAN HALL 0 N/A N/A N/A N/A 

WIETING HALL 0 N/A N/A N/A N/A 

2023

Total fires in each 
Number of related 

Related Value of 
Location 

building Cause 
injuries treated at 

deaths property 
medical facility 

ALUMNI COMMONS 0 N/A N/A N/A N/A 

DAVIS HALL 0 N/A N/A N/A N/A 

DIX HALL 0 N/A N/A N/A N/A 

DRAPER HALL 0 N/A N/A N/A N/A 

FAKE HALL 0 N/A N/A N/A N/A 

PARSONS HALL 0 N/A N/A N/A N/A 

PEARSON HALL 0 N/A N/A N/A N/A 

TEN EYCK HALL 0 N/A N/A N/A N/A 

VROMAN HALL 0 N/A N/A N/A N/A 

WIETING HALL 0 N/A N/A N/A N/A 

damaged 

damaged 
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2024

Number of related 
Related 

Location injuries treated at 
Cause 

medical facility 
deaths 

ALUMNI COMMONS N/A N/A N/A 

DAVIS HALL Cooking 0 0 

DIX HALL N/A N/A N/A 

DRAPER HALL N/A N/A N/A 

FAKE HALL N/A N/A N/A 

PARSONS HALL Cooking 0 0 

PEARSON HALL N/A N/A N/A 

TEN EYCK HALL Electrical 0 0 

VROMAN HALL Cooking 0 0 

WIETING HALL 

Total fires in each 

building 

0 

1 

0 

0 

0 

2 

0 

1 

1 

0 N/A N/A N/A 

Value of damaged 

property 

N/A 
N/Rpt 

N/A 

N/A 
N/A 

N/Rpt
N/A 

N/Rpt Thermostat
N/Rpt Micorwave
N/A 

Fire Safety Systems 
Student Housing Facilities 

Building 
Detection Sprinkler or Fire Suppression Fire Alarm 

Strobe 
Type (Yes/No/Partial) Sound 

ALUMNI COMMONS SMOKE/HEAT y y y 

DAVIS HALL SMOKE/HEAT p y y 

DIX HALL SMOKE/HEAT p y y 

DRAPER HALL SMOKE/HEAT p y y 

FAKE HALL SMOKE/HEAT p y y 

PARSON HALL SMOKE/HEAT p y y 

PEARSON HALL SMOKE/HEAT p y y 

TEN EYCK HALL SMOKE/HEAT p y y 

VROMAN HALL SMOKE/HEAT p y y 

WIETING HALL SMOKE/HEAT p y y 

Over the past several years an extensive upgrade of the fire alarm system has been undertaken which 
included upgrading and replacing smoke detectors, heat detectors, manual pull stations, control panels, 
and annunciators in the academic, administrative, and residence hall buildings throughout campus. The 
system was designed and installed in accordance with NFPA 72 National Fire Alarm Code. As all 

campus buildings are rehabilitated, special attention is given to fire safety systems. It should also be 
noted that evacuation instructions are posted on the back of all residence hall room doors. 
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All fires need to be 

reported to the County 

911 Center or University 

Police (518) 255-5555 

In 2024 a total of 138 

Fire Drills were held on 

campus 

Responsibilities 

Environmental Health and Safety Office has the responsibility for overseeing the testing and maintenance of 
the campus fire alarm system. As requested by the Office of Residential Life, the EH&S office will provide fire 
safety training to Residential Life staff. The EH&S officer coordinates the annual campus fire safety inspection 
with the NYS Office of Fire Prevention and Control Specialist. The Specialist also provides training as requested. 

Supervisors will assist with efforts to provide Emergency Action Plan training to employees. 

Students have responsibility for 

1. Reporting fires and other emergencies;

2. Correcting or reporting unsafe conditions;

3. Observing evacuation procedures and protocol for other campus emergencies. Residential students are

responsible for maintaining their rooms in a clean and safe condition.

University Police has responsibility for 

1. Assisting with fire drills and emergency evacuations;

2. Reporting fires and emergencies to the appropriate agencies; and

3. Responding to or assisting with other campus emergencies.

Visitors have responsibility for observing evacuation procedures and protocol for other campus emergencies. 

Employees have responsibility for 

1. Reporting fires and other emergencies;
2. Correcting or reporting unsafe conditions; and

3. Observing evacuation procedures and protocol for other campus emergencies

Emergency Evacuation 

All faculty, staff, and students are expected to familiarize themselves with the evacuation plan for the buildings 
in which they occupy. Evacuation procedures are posted in each building. Special procedures are in place for 
evacuating students with disabilities. All faculty, staff and students are expected to leave a building immediately 
when the fire alarm is activated. Doors and windows should be closed as part of the evacuation process. Elevators 
shall not be used to evacuate when the fire alarm is active. 
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APPENDIX-A 
EDUCATIONAL AWARENESS PROGRAMS AND INTIATIVES TO ADDRESS ISSUES 
REGARDING CAMPUS SAFETY, SUBSTANCE ABUSE, SEXUAL VIOLENCE, 
DOMESTIC VIOLENCE, DATING VIOLENCE , STALKING AND HEALTHY LIVING 
CHOICES 

Semester Overview 

01/20 (Start date) SOS Bootcamp 
Day 1: Sharing and Reflecting (avoiding blame, motivation, advocacy) 

Day 2: Rebuilding schedules (add/drop early), Common read: The Power 
of Determination (individual stories- overcoming struggles), Tara 
Winter coming in- data and how it is used, listening to their 
complaints and concerns (giving them a voice). 

Christina Poor coming in to talk about being successful, mental 
prep/mindset, how to handle the negative connotation of repeating a 
failed class 

Wellness Center on Monday for Coming Back from Failure and It’s Real: 
Signs, Symptoms, Resources and Coping Mechanisms 

End with reconnecting with campus resources, re-tool you, self-care 
day: NYS Museum, ice skating.   

 
01/24 Orientation Programs (Wellness Center and University Police 
Department) 

1. Be Your Best Self- education on alcohol and marijuana 
2. Let’s Talk About Mental Health- general wellness (physical 

health, mental health, nutrition, sleep, etc) 

02/28/24: Henna by Nayalesh: Culture of Living Well program (Wellness 
Center)- 23 people 

- Come learn about the history and cultural significance of henna 

03/13/24: Pause for Paws (Wellness Center)- Therapy Dogs – 17 people 

03/27/24: Pura Vida: Culture of Living Well program (Wellness Center)- 
6 workshop (succulents and gratitude journals) 

- The meaning of Pura Vida is “pure life” and it is a simple, 
carefree lifestyle embraced in Costa Rica.  Learn how to embrace 
this concept through appreciation and care for our environment, 
nurturing ourselves and others, and practicing gratitude. 
 

04/02/24: Health & Wellness Expo, Divison III Week Activities - 51 
scans for attendance 



- Tables from Tobacco Free Communities, Problem Gambling 
Prevention, Planned Parenthood and Sexual Assault Support, 
Insurance Navigation 

- Yards for Yardley 
- Scavenger Hunt 

 

04/24/24: Color and Culture: Culture of Living Well program (Wellness 
Center)- 8, Pura Vida table- 29 people (plants and journals) 

- Learn about what colors represent and signify in cultures around 
the world while identifying the colors that speak to you. 

- Pura Vida table utilized remaining program supplies to repeat the 
program 

Passive education: Brazil (Physical health)- Wellness trivia on QR 
codes- 80 scans 

- Wellness trivia questions were stickered to water bottles and 
scanned for the answers. 

05/01/24: Make & Take Intention Jars 

- Come have fun while learning meaningful ways to create daily 
self-care rituals. Explore Mindfulness practices while making 
Intention Setting Jars and welcoming in balance and abundance. 
Let’s create and grow together! 

05/05/24: Exam Jam (CASE) 

05/08/24 Pause for Paws (Wellness Center)- Therapy Dogs 

Free STI testing (April-May) 

- 14 people 

Weekly: 

- Coby Resilience with Equines: Harnessing Your Mental Health 
o Psycho-education skills group with the equine program 

covering topics such as mindfulness, communication, active 
listening, stress management, trust, leadership, etc 

- Spilling the Anxi-Tea 
o Anxiety skills group with tea and coffee beverages 

- Zen Den 
- Therapy dog visits in the Wellness Center (started 04/15)- 14 

people attended 

Bi-weekly 

- Yoga with Equines- Approx 12 people weekly 



o 03/28, 4/11/ 4/25, and 5/9 

Monthly: 

- Can Chronicle newsletters (paper copy) 
a. Issue 1 Articles (Jan/Feb): (Welcome Back)- New Years 

Resolution, Stay Active in Cold Weather, Dry January 
b. Issue 2 (March): National Nutrition Month, Spring Break 

Safety Tips. March Mental Health Minute 
c. Issue 3 (April): Zen Den, Wellness Word Search, STI 

Awareness, Tips to Help You Cope With Stress (Stress 
Awareness Month) 

 

Other:  Mario Kart with University Police and Residential Life 

 

Fall 2024 

EOP Wellness Center training –  

08/14 - Cs Get Degrees (communication and community) 
08/19 - College Habits Jeopardy (relationships, sleep, nutrition, 
physical health, and mental health) 
08/21 - Stress Management and Self-Care 
 

08/15: Resident Assistant Training by Wellness Center staff  

QPR Suicide Prevention, Counseling 101, Red Watch Band (Alcohol 
Education), Signs & Symptoms 

08/9, 08/19: Mental Health First Aid Certification Training 
Professional Development Faculty and Staff 

08/22: Students with Disabilities Presentation- 10 Tips to Mental 
Health at SUNY Cobleskill 

08/24: Orientation Programs (Wellness Center and University Police 
Department) 

1. Be Your Best Self- education on alcohol and marijuana 
2. Let’s Talk About Mental Health- general wellness (physical 

health, mental health, nutrition, sleep, etc) 

08/24: Library Open House with Therapy Dogs 

09/18: Kintsugi- (Culture of Living Well program- Wellness Center)-  

- Program discussed the Japanese art of repairing broken pottery by 
mending the area of breakage with lacquer dusted with or mixed 
with powdered gold, silver, or platinum, a method similar to the 



maki-e technique and using this as a metaphor for when we feel 
broken, have to put ourselves back together and showing strength. 

Medical staff partnered with CEB with Wellness Wagon or tables at 
events such as Bingo Nights, Sexapalooza, etc 

09/20: CASE Tutor training- Mental Health (Wellness Center staff) 

10/09: Mid-term Pause for Paws-  

- Come spend time with Therapy dogs and relieve you stress before 
mid-terms. 

10/23: Hygge (Culture of Living Well program- Wellness Center) 

- Come find out why the Danes are some of the happiest people on 
earth. 

10/31: Flu Clinic- Wellness Center Medical Staff- 49 people 

11/13: Color and Culture: Culture of Living Well program (Wellness 
Center)- 12 people 

- Learn about what colors represent and signify in cultures around 
the world while identifying the colors that speak to you. 

11/20: Great American Smoke Out table – November. Tobacco Free 
communities table. 

11/25: Gratitude Meditation 

12/02: Pause for Paws-  

- Come spend time with Therapy dogs and relieve your stress before 
finals. 

12/08: Exam Jam (CASE staff) 

- Stress reliever activities, studying hours, snacks 

Repeating/Multi-date Programs 

Weekly: 

- Coby Resilience with Equines: Harnessing Your Mental Health 
o Psycho-education skills group with the equine program 

covering topics such as mindfulness, communication, active 
listening, stress management, trust, leadership, etc 

- Anxie-Tea 
o Anxiety skills group with tea beverages 

- Unwind with Wiley 
o Therapeutic canine time- learning stress management skills 

with therapy dog Wiley 



Monthly: 

- Can Chronicle newsletter  
o Articles such as: Homesickness, Friendship Funk, How Are 

Students Making Connections?, 7 Healthy Eating Tips for 
College Students, Wellness Center staff updates and 
services, Caffeine, Studying Skills, Election Support, Why 
Going Home for the Holidays Can be Challenging, Stress 
Management, Cold vs Flu, Fall Blues, mood Disorders, and 
Respiratory Virus  

Rotational: 

- Stop the Bleed 

o Stop the Bleed training will teach participants the ability 
to recognize life threatening bleeding and act quickly and 
effectively to control bleeding with three quick 
techniques. Life-threatening bleeding can happen in people 
injured in serious accidents, disasters, or violent acts. 
Instead of being a witness, you can become an immediate 
responder because you'll know how to STOP THE BLEED®. 

- Active Shooter Response 
o Active Shooter Preparedness course will provide individuals 

with critical information to be better informed and 
prepared to react in dangerous situations. Attendees will 
hear current statistics and recent case information, learn 
behavioral cues to observe and report prior to violent acts 
occurring, and critical steps to take when violent acts do 
occur to maximize their safety. 

- University Police Officers’ Residence Hall Presentations 
o University Police Officers in cooperation with Resident 

Assistants provide numerous presentations in the residence 
halls on various topics including substance abuse, personal 
safety, spring break travel, healthy relationships and 
other topics to ensure that students are kept up to date on 
trends and issues that may affect their safety. 

- Title IX Day 
o This campus wide event promotes the meaning and importance 

of "affirmative consent" and information surrounding 
healthy relationships and sexual violence. 
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